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(Anti-Sexual Harassment Policy)
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TBKK (Thailand) co., Itd. is fully aware of the importance of respecting human rights. The Company aims to

promote equality, and a work environment free from sexual harassment by teaching our employees to treat each other

with mutual respect and restrain from harass or offend co-workers in the company such as supervisors, subordinates, and

* colleagues as well as other people in society.

¥
S a w

é’i ' o 1 = L4 ° o wa
natuTEna hiveusunsaraziansennammanagngUuuunioluesans 39 lddmuauiimal{iia
o @ ) < @ ¢ A o wa [ L] 4 = {
nasnstlesiuuazianisiudaym Eidumdnnaet e ldnsufiasaiiu lledeswiunazananudosiag
¥
mltiAamsalsazianiennmunianslisail

The Company does not tolerate any form of harassment or sexual harassment within the organization. Therefore,
the Company has established a policy, preventive measures and solutions as criteria to ensure smooth operation and

reduce the risk of sexual harassment, as follows.
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Sexual assault or sexual harassment means “any action or behavior that implies a sexual act and causes

the offended party to feel offended, annoyed, humiliated, or insulted and does not want this to happen.” It also

includes verbal, physical, or symbolic sexual harassment.
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Behaviors that are considered sexual assault or sexual harassment
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Verbal such as comments about body shape, flirting, dirty talk, threatening, slandering, joking about sex,

making jokes, provoking, asking for a date, criticizing another’s sexuality, asking about sexual preferences,

spreading a lie or rumor about the another’s sex life.
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Physical such as sexually touching the body of others, looking at the body, leering, making inappropriate hand

gestures/sign, whistling, and winking.
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Others such as showing a picture or object or message or symbol about sexual or sexual intercourse, sending a

threatening message, harassment, or the transmission of sexually explicit messages, images, or symbols over

the internet such as Facebook, LINE etc.
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Appropriate behavior

Page 2 of 5

o Yo @ e ¥

L 4 U ol ﬂé o as
UfiRdeieuswan faiutinymn uazdldTsudymgnaudioanuganm Wnosdseiunaziu

] a

Treat colleagues, supervisors, and subordinates with respect and dignity.
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Reduce the risk of a sexual harassment by dressing appropriately, avoiding a place without people, or being
alone with a colleague/supervisor/subordinate or an unfamiliar person. The employee should have a reliable

person with him/her in case he/she is called to a meeting or have to work outside of working hours, etc.
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Monitor harassment or sexual assault in your department and report it to the related personnel or department

such as Corporate Governance (CG). If the problem involves a colleague, the employee should not ignore it and

support/advise the colleague.
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All supervisors should be role-models and have a direct responsibility to prevent sexual assault and harassment.
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Countermeasure against sexual harassment in the company
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In the case of sexual harassment, employees regardless of their position should express their dissatisfaction

and ask perpetrator to stop immediately.
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If the perpetrator ignores and continues harassment, please inform the Corporate Governance (CG), your

direct supervisor, or General Manager of the General Affairs department as you deem appropriate.
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Corporate Governance (CG) will investigate and obtain further information from the offended party, the

perpetrator, and witnesses (if any) within 7 days of receiving the complaint.
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Establish an investigation committee and implement work instruction number QP-CG-002 (Receiving

complaints, indications of misconduct, and corruption.)
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In the event of a violation of the work regulation, the case will be handled in accordance with the Working

Regulation. The manager of the General affair department shall comply with the regulation.
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If it is a criminal offense that must be prosecuted under the law, Corporate Government (CG) must be

included in the investigation and action.
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The person affected by sexual harassment will be appropriately protected to prevent the negative impact

of the report.

$94M19/35M353509NnY Complaint Channels
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Report tips or complaints directly to the Corporate Governance department (CG) via the following channels

3.1) udadenueg

Report directly

3.2) UFIH UM TNTANWN M08 038-109360 1up5danielu 362

Report via telephone number 038-109360 ext. 362
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(Compliance Box)

Report via “Compliance box”
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Report via mail to “Compliance Governance” as the recipient at address TBKK (Thailand) Co., Ltd.

700/1017, Moo 9, T. Mabpong, A. Panthong, postcode 20160.

3.5) UBIWTUNIG E-mail: cg@itbkk co.th
Report via E-mail: cg@tbkk.co.th

3.6) 13 adu lyau5 8N www.tbkk.co.th

Report via company website www.tbkk.co.th
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Please be informed accordingly and kindly cooperate with the aforementioned guidelines.
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Issued on 31/03 /2023
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